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Honors Program
XXX Semester 2008
The Mission of the University is to equip our students 

for meaningful lives and productive careers.

	Course Number/Title:   
	HNRS 370 Scholarship of Diversity


	Section XX:
	An Introduction to Cultural Competence


	Credit Hours:

	3 credit hours

	
	

	Class Time/Place:
 
	TBA

	
	

	Prerequisites:

	Acceptance into Honors Program

	
	

	Instructor:

	Theresa Leto MOT, OTR/L
327 College Ave

4190434-5515

letot@findlay.edu

	
	

	Course Description:


	This is one of four required courses for the honors program curriculum. The purpose of this course is to support an appreciation for diversity through awareness of own biases and prejudices and an acceptance of differences, using active listening and honest communication skills. Repeatable with different section topics.


	Section Description:

	Cultural competence refers to an ability to interact effectively with people of different cultures. Developing cultural competence involves self-exploration and awareness, cultural knowledge and cultural skills. Development of these skills results in the ability to effectively interact with people from diverse populations. In this introductory course, student will explore a variety of topics in cultural diversity designed to raise awareness of self as a cultural being. Personal values and beliefs will be challenged and explored as well as barriers to understanding diversity issues. Personal bias, stereotypes and prejudices and their affect on interpersonal communication with people outside of one’s own culture will be examined.


	Relationship to the Conceptual Framework: 
	This course will fulfill one of four required courses for the honors program and will be taught by various faculty members across the campus. Content areas may differ amongst the instructors; however, the common theme shall be the process of identifying and reflecting on one’s own biases and prejudices. Active listening and effective interpersonal communication skills will be introduced and used by the student as they develop an acceptance of diversity. 

	
	

	Curricular Objectives:
	Following completion of this course, the learner will:

· Relate care, compassion, respect, empathy, understanding, and sensitivity to individual differences.

· Demonstrate an awareness and personal responsibility to a situation or case of diversity.

· Demonstrate respect for the roles and contributions of all participants in the learning environment.
· Utilize multiple sources of information to formulate decisions regarding a situation of diversity
· Communicate, verbally and nonverbally, in an appropriate and timely manner through classroom discussions, presentations and experiences. 
· Produce written documentation that is accurate, concise, timely, and legible.



Course/Section Objectives: Following completion of this course, the learner will:
·   Apply concepts of effective communication  in various forms of interaction

·   Develop knowledge of diverse populations 

·   Demonstrate communication skills respectful of diverse populations
·   Evaluate personal belief systems based on concepts of cultural competence
·   Develop informed response to situations surrounding issues of diversity
	
	

	Required Textbooks and other materials:
	Scwartz, S., Conley, C., & Conley, C. (2000). Human diversity: A guide for understanding. New York: McGraw Hill Companies will be used.


	Knowledge Base:
	Print Sources, Multimedia/Technology Sources, Professional Sources

(e.g., books, articles, dissertations/master’s theses, video, Internet sites, professional development)

Black, R. M. & Wells, S. A. (2007). Culture and occupation: A model of empowerment in occupational therapy. Bethesda, MD: AOTA Press. 

Kavenaugh, B. F., Bucher, R. D., & Bucher, P. L. (2003). Diversity consciousness: Opening our minds to people, cultures and opportunities. New Jersey: Prentice Hall. 

Nye, N. S. (1996). This same sky: A collection of poems from around the world. New York: Simon & Schuster.
Tamparo, C. & Lindh, W. Q. (2007). Therapeutic communication for healthcare. Clifton Park, NY: Cengage Delmar.



Instructional Strategies: 

	Case Analysis
	
	Library and Internet Research
	

	Debate
	
	Practice/drill
	

	Discovery/Independent Research
	
	Problem solving
	

	Discussion/Questioning/Interviewing
	x
	Reading assignments
	x

	Experiential Learning
	x
	Role playing/simulation games
	x

	Field Experience
	
	Service Learning
	      x

	Group Presentation
	
	Video/Audio Review and Critique
	

	Laboratory Experiences
	
	Other
	

	Lecture
	x
	
	


Methods of Assessment: 
	Abstracts
	
	Participation
	x

	Attendance
	x
	Peer Evaluation
	

	Capstone Project
	
	Portfolio
	

	Case Study
	
	Portfolio Lab Performance
	

	Exams
	
	Presentations
	x

	Group Projects
	
	Professional Evaluation
	

	Homework Assignments
	
	Quizzes
	

	Internet Research
	
	Research project
	

	Journaling
	x
	Other
	x

	Lab Performance
	
	
	

	Oral/written review of literature
	
	
	

	Grading:
	The basis for determination of the final letter grade in HNRS 370 will be:

· Communication observation X 2                                      40

· Interview                                                                            50

· Investigation paper                                                            25

· Outside the comfort zone experience                               50

· Classroom discussion/engagement in learning                35

· 20 hour service learning experience
· Service learning journal                                    50
· Service learning performance evaluation         25
· Service learning presentation                            25

	
	

	Grading Scale/Distribution:
	Grade
Points
Grading Scale    
Achievement Standard
A

4.00

93-100
excellent
A-

3.67

90-92
slightly less than excellent
B+

3.33

87-89
slightly more than good
B

3.00

83-86
good
B-

2.67

80-82
slightly less than good
C+

2.33

77-79
slightly more than adequate
C

2.00

73-76
adequate
C-

1.67

70-72
slightly less than adequate
D+

1.33

67-69
slightly above poor
D

1.00

63-66
poor
D-

0.67

60-62
slightly above failing
F

Below 60

below 60
failing


	

	

	Honor Code:
	I will not knowingly engage in any dishonorable behavior, cheat, steal, lie, or commit any act of plagiarism during my academic work, course, or endeavor.  If I observe an act which I believe violates the University’s Honor Code, I may, in my discretion, report it to the appropriate personnel.

	
	

	Course Policies and Practices:

	Attendance is one sign of a student’s commitment and professionalism to the honors program. Unexcused absences are not only disruptive to the professor, but to fellow students. If a class must be missed, contact the appropriate faculty person prior to or immediately following the class session.

Assignments will be completed in a timely fashion, unless other arrangements have been agreed upon between the honors student and the instructor. Late assignments show a lack of professionalism and will result in a lowering of the student’s assignment grade.
Participation is a must. It is through discussion, dialogue, debate and discourse that we find out who we are, how we relate to one another, what we believe, and what our place is in this global community.

	
	

	Final Exam Date: 
	Presentation of the final paper will be submitted during the finals week.

	
	

	Special Services
	If you are a student with a disability, it is your responsibility to register with the Office of Disability Service and notify your instructor one week prior to any needed service so that reasonable accommodations can be made for you.

	
	

	Course and Instructor Evaluation:
	A final course/instructor evaluation is to be completed on the final day.




Course Outline (Course outline is subject to change throughout the semester)

	XXX 200X

	Class Content
	Assignments

	Week 1 


	Intro to course

· Syllabus review

· Assignment review

· Overview of culture and diversity

· Terminology

· Models 
	

	Week 2


	The self as cultural being

Values as determinants of behavior

· Bias

· Stereotype

· Prejudice 

· Intro to service learning
	Due:

· Assigned readings



	Week 3


	Intro to interpersonal communication

· Verbal communication cycle

· Verbal communication style

· Non verbal communication

· Technology and communication

· Listening skills

	Due:

· Assigned readings

· Cultural object 



	Week 4


	Topics in Diversity: race and ethnicity
	Due:

· Assigned readings

· Interpersonal style paper 

· Service learning paperwork/begin service learning

	Week 5


	Topics in Diversity: Gender 
	Due:

· Assigned readings

· Communication assignment

Failed communication

	Week 6


	Topics in Diversity: sexual orientation
	Due:

· Assigned readings

· Investigation paper

	Week 7


	Topics in Diversity: religion and belief systems


	Due:

· Assigned readings

· Communication assignment

Language in society

	Week 8


	Topics in Diversity:  Socioeconomics 
	Due:

· Assigned readings

· Interview

	Week 9


	Topics in Diversity: Physical ability
	Due:

· Assigned readings

· Outside the zone experience

	Week 10


	Topics in Diversity: Learning
	Due:

· Assigned readings

	Week 11


	Topics in Diversity: Health
	Due:

· Assigned readings

	Week 12


	Topics in Diversity: Age
	Due:

· Assigned readings

	Week 13


	Barriers to success
	Due:

· Service learning journal

	Week 14


	Presentations
	Due:

· Service learning performance evaluation

· Presentation 

	Week 15


	Presentations

Summary 
	Due:

· Presentation 
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