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The University of Findlay
Psychology Program

Dear University of Findlay Student:

¢ Would you like to study the mental processes that help us acquire
and remember information so we can improve our everyday
memory?

¢ Would you like to help people with behavioral disorders help
themselves to achieve a better quality of life?

e Would you like to work with communities and neighborhoods to
help them deal with growth and plan for the future?

e Would you like to understand those factors that facilitate
teaching so that teachers can be taught techniques to improve
student learning?

¢ Would you like to be able to assist the legal profession in
understanding criminal behavior, improving lie detection, or
understanding the problems of eyewitness testimony?

e Would you like to use the information we have about health and
behavior to promote wellness and prevent illness? Would you like
to improve the coping strategies of person under stress?

e Would you like to study the brain and begin to understand the
changes that occur with the use of drugs or the onset of brain
injury or trauma?

¢ Would you like to better understand why people behave
differently in a group from how they behave when alone, and why
personal decisions are affected by the context in which they are
made?

If you answered yes to these questions, this booklet will be of interest
to you. It is designed to assist psychology majors or those considering
psychology as a major as they progress through their four years of
undergraduate work at the University of Findlay. You will find
information related to the goals and mission of the psychology program,
course descriptions and requirements for graduation, how best to
acquire important skills needed after graduation, what steps are
necessary to prepare for a job after your bachelor’s degree, and



What factors will increase the probability of being accepted into
graduate school should you choose to pursue an advanced degree.

The booklet will be a good source of information for you during
your time at The University of Findlay. It should not, however, be your
only source. There are listings included of many books, websites and
resources which will expand even further your knowledge of what is
needed to become successful in the field of psychology. In addition, itis
very important that you spend time discussing your goals and dreams
with your academic advisor who will be able to guide you toward
graduation. Finally, getting to know and interact with other
psychology majors will help you locate resources you might not have
discovered on your own.

The psychology faculty takes strong interest in the students they
advise. Take time to get to know them, learn more about yourself and
others, and be prepared for an exciting journey in the field of

psychology.

Landrum, E., & Davis, S., & Landrum, T.A. (2007). The Psychology
Major. New Jersey: Prentice Hall.
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The University of Findlay
Psychology Program

“Life, academic, and career skills through experience”

Mission Statement
The mission of the University of Findlay psychology program is to produce a graduate who has an
understanding of the science of human behavior and an ability to apply this understanding to
diverse settings.

Program Goals
There are several broad outcome goals established which students will achieve during their
undergraduate experience. They include:

1. Understanding basic principles and theories of human behavior.
2. Demonstrate skills in the following areas:
e  critical thinking,
e (uantitative analysis,
e computer literacy, and
e values awareness
3. Perform research in the field of human behavior.
4. Demonstrate knowledge of human behavior in an applied setting.
5. Prepare for graduate school (for those interested in pursuing and advanced degree).

More specifically, the undergraduate psychology major is being taught to demonstrate as many as
possible of the following skills and abilities, knowledge and personal traits. These characteristics
are arranged in descending order of importance as ranked by a large number of people who employ
psychology majors.

Skills Employers Seek
As you take your undergraduate courses, you may wonder how they are going to help you
eventually “on the job.” a good approach is to take a skills orientation. Think of your courses not
only as a ways of learning about particular subjects but also as learning experiences which refine a
variety of specific skill.

1. Adaptability

o Develop a habit of curiosity.

e Think creatively.

e  Solve problems effectively and quickly.

o Work well with those who are different from you.
2. Competence in Reading and Writing; Computational Skills

Reading Skills:
e Be able to extract the important ideas from written words as well as graphs and
tables.
e Beable to apply information to solve problems and answer questions.
Writing Skills:

e Beable to communicate (orally) ideas clearly, concisely, accurately, and logically.
e Be able to write introductory summaries and wrap-up statements.

1



e Be able to document and illustrate ideas, including creating tables and graphs.
Computational Skills:
e Be able to identify problems in data.
e Beable to reason numerically.
e Be able to apply/use data to solve problems (knowledge of statistics very useful
here).
3. Communication Skills
e Beable to communicate, orally, ideas clearly, concisely, and persuasively.
e  Use “active” (versus passive) listening skills.
e Beable to ascertain that you and another have a common understanding of the
message.
e Be curious enough to probe for critical information.
e Be sensitive enough to hear and relate to the emotions behind another’s words.
4. Computer Skills
Be able to use a major word-processing program.
Be able to use a spreadsheet program.
Be able to use a data base management program.
Be able to use the internet and world wide web.
Be able to use e-mail.
5. Group Interactional Skills
Be able to solve problems in a group.
Be able to think creatively in a group.
Be able to judge and engage in appropriate behavior.
Be able to cope with undesirable behavior in others.
Be able to absorb/deal with stress.
Be able to deal with ambiguity.
Be able to inspire confidence in others.
Be able to share responsibility with others.
e Be able to interact effectively with others.
6. Interpersonal Influence Skills
e Beable to achieve personal goals, as well as influence others and the larger
organization.
e Know how organization is structure, how it works, and why it works the way it does.
e  Know how, why, when, and by whom decisions are really made.
7. Knowing How to Learn
e Understand how you absorb and retain information.
e Learn when you are most alert and use this time to learn.
o Keep aware of external events and reflect on how those events affect you.
8. Self-management Skills
Believe in your self-worth.
Take sole responsibility for setting your goals.
Generate internally the motivation to accomplish your goals.
Take actions that will best ensure your personal and career development.




National Guidelines and Suggested Learning
Outcomes for the Undergraduate Psychology
Major

Knowledge, Skills, and Values Consistent with the Science and
Application of Psychology

Guideline 1. Theory and Content of Psychology
Students should show familiarity with the major concepts, theoretical
perspectives, empirical findings, and historical trends in psychology.

Guideline 2. Research Methods in Psychology
Students should understand and apply basic research methods in
psychology, including research design, data analysis, and interpretation.

Guideline 3. Critical Thinking Skills in Psychology

Students should respect and use critical and creative thinking, skeptical
inquiry, and, when possible, the scientific approach to solve problems
related to behavior and mental processes.

Guideline 4. Application of Psychology
Students should understand and apply psychological principles to personal,
social, and organizational issues.

Guideline 5. Values in Psychology

Students should be able to weigh evidence, tolerate ambiguity, act ethically,
and reflect other values that are the underpinnings of psychology as a
discipline.

Knowledge, Skills, and VValues Consistent with Liberal Arts
Education that Are Further Developed in Psychology

Guideline 6. Information and Technological Literacy



Students should demonstrate information competence and the ability to use
computers and other technology for many purposes.

Guideline 7. Communication Skills
Students should be able to communicate effectively in a variety of formats.

Guideline 8. Sociocultural and International Awareness
Students should recognize, understand, and respect the complexity of
sociocultural and international diversity.

Guideline 9. Personal Development

Students should develop insight into their own and others’ behavior and
mental processes and apply effective strategies for self-management and
self-improvement.

Guideline 10. Career Planning and Development

Students should emerge from the major with realistic ideas about how to
implement their psychological knowledge, skills, and values in occupational
pursuits in a variety of settings.

Developed by the Force on Undergraduate Psychology Competencies of the American Psychology
Association, 2002.



The University of Findlay
Psychology Faculty

PROFESSOR:

John A. Malacos, Ph.D.
B.A. - Eastern Michigan University
M.A. - Michigan State University
Ph.D. - Michigan State University
Specialties: Counseling psychology, not-for-profit agency
management, private practice

ASSISTANT PROFESSORS:

Donald E. Collins, M.A.
B.A. - Dickinson College
M.A. - Bowling Green State University
Specialties: Sport psychology, student personnel services

John R. Leach, Ph.D.
B.A. — The University of Findlay
M.A. — Bowling Green State University
Ph.D. — Bowling Green State University
Specialties: Cognitive psychology, Social psychology,
judgment and decision-making

Evelyn Buday, Ph. D
B.A. — University of Puget Sound
M.A. — University of lllinois at Chicago
Ph. D. — University of lllinois at Chicago
Specialties: Cognitive development, Humor,
Critical thinking



The University of Findlay
Psy-Key and Psi Chi Clubs

The University of Findlay has two organizations that are open to Psychology majors and minors — the Psy-
Key Club and the Psi Chi Club. The Psy-Key Club is open to all Psychology majors and minors and offers
opportunities to learn more about the field of Psychology and to network and socialize with each other. The
Club meets 1-2 times per month and students listen to outside speakers, watch DVDs, or learn about new
research studies. Activities have included professionals in the community speaking on the following topics:

Emergency Services in the Community

The Role of Psychiatry in Mental Health Services
Mental Health Issues for Incarcerated Prisoners
Handling National Disasters

Domestic Violence in the Home

Suicide Prevention

Ways to Get Into Graduate School

The Life of a School Counselor

In addition, students are expected to perform four service hours each semester volunteering time in the
community. The Psy-Key Club has also done several group service projects. The have collected toys for
underprivileged children at Christmas. They have participated in two Martin Luther King walks, and for the
past two years, they have build “homes” out of cardboard and lived outside in the cold to increase
awareness of the homeless. Students are able to earn .5 credit hours during each semester.

The Psi Chi Club is a national honor organization and is open by invitation only to those Psychology majors
or minors who qualify for admission. A student must take three Psychology courses and be ranked in the
top 35% of his/her class in order to be eligible. The Club works along with the Psy-Key Club to plan
activities and possible fund-raisers for the year.



MAJOR REQUIREMENTS FOR A BA IN PSYCHOLOGY

49 hours total course work

CORE COURSES (All Required) G.E. REQUIREMENTS
Sem. Grade Sem. Grade
PSYC 100 General Psychology Philosophy or Religion
PSYC 128 Orientation to Psychology (1) Social Science
PSYC 208 Life-Span Development Psychology
PSYC 213 Fundamentals of Counseling Humanities
PSYC 233  Abnormal Psychology Humanities
PSYC 234  Diagnosis of Mental Dis. (1) Fine Arts
PSYC 240 Social Psychology Fine Arts
PSYC 260 Cognitive Psychology Math 123 or 223
PSYC 270 Neuropsychology Natural Science
PSYC 289 Research Methods | (4) Foreign Language/Culture
PSYC301 IRB(1) Foreign Language/Culture
PSYC328 CUE (2) ENGL 202,272, 282, 302, 305, or 306

PSYC 389 Research Methods Il (4)
PSYC 428 Senior Capstone Seminar

THEORETICAL COURSES (6 Hours - Choose 2) COMPETENCIES REQUIRED
Sem. Grade Sem. Grade
PSYC 113  Psychology of Becoming ENGL 106, 107, or 206
PSYC 320 Theories of Personality ACAD 088 (Freshmen)
PSYC 350 Psycholinguistics CSCl 148, 150 or 190
PSYC 355 Psychology and Law Reading
PSYC 360 History of Psychology COMM 110 or 211
PSYC 380 Child and Adolescent HPE 100
SCIENCE-BASED COURSES (3 Hours - Choose 1) RECOMMENDED COURSES (ELECTIVES)
Sem. Grade Sem. Grade
PSYC 315 Animal Behavior PSYC 050 Psy-Key Club (.5)
PSYC 365 Evolutionary Psychology PSYC 210 Studies in Dev. Psych (2-4)
PSYC 370 Sensation and Perception PSYC 310 Studies in Behavior (2-4)
PSYC 375 Cognitive Development PSYC 312 Studies in Personality (2-4)
PSYC314 Readings in Psychology (1-3)
APPLIED/CLINICAL COURSES (3 Hours - Choose 1) PSYC 495 Seminar (1-4)
Sem. Grade PSYC 499 Psychological Research (1-3)

PSYC 309 Health Psychology
PSYC 330 Applied Sport Psychology
PSYC 385 Death Education

MINOR REQUIREMENTS
18 hours total course work
PSYC100  General Psychology

ELECTIVES (15 Hours Required)



Psychology (PSYC)

A major in psychology consists of PSYC 100, 128, 208, 213, 233, 234, 240, 260, 270, 289, 301,
328 (minimum of two semester hours), 389, and 428. In addition, psychology majors are required
to complete two courses from PSYC113, 320, 350, 355, 360, and 380; one course from PSYC
315, 365, 370, and 375; and one course from PSYC 309,330, and 385. Recommended courses
that can be taken but will not be counted toward the major but can be used for credits for the
bachelor’s degree include PSYC 050, 210, 310, 312, 314, 495, and 499. In utilizing psychology
as a minor, the student should select the psychology elective courses in order to augment his/
her major field of study. A minor in psychology consists of 18 semester hours to include PSYC
100 plus any additional combination of psychology courses (excluding PSYC 050) totaling 15
semester hours. If a course is offered for variable credit, a student can only apply up to three
credit hours for that particular course.

050 PSY-KEY CLUB .5 semester hour

The Psy-Key Club will provide opportunities for psychology majors, minors, and others
interested inpsychology to learn more about psychology and to participate in activities that
promote skill building inworking with people. Graded S/U.

100 GENERAL PSYCHOLOGY GE 3 semester hours

This course offers an orientation to psychology as the scientific study of behavior and mental
processes, with special emphasis on principles of learning, memory, adjustment, abnormal
behavior, and the physiology of behavior.

113 PSYCHOLOGY OF BECOMING (Personal Growth and Development) GE 3 semester
hours

This is a beginning course for the person interested in an experiential/experience-oriented
approach to psychology. Emphasis is on personal growth and development and includes focus on
self-awareness, personal values, stress and adjustment, healthy choices, communication with
others, and interpersonal relationships.

128 ORIENTATION TO PSYCHOLOGY 1 semester hour

Designed for psychology majors, or those thinking of psychology as a major, to accompany
PSYC 100, this course will offer the starting point for the building of the student’s portfolio and
assessment process and will provide an overview of the major as well as the various career
opportunities available.

208 LIFESPAN DEVELOPMENT 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course traces the physiological, cognitive, and psychosocial development of the individual
from conception through late adulthood. Choices and obstacles relative to normal growth and
development are examined.

210 STUDIES IN DEVELOPMENTAL PSYCHOLOGY 2 to 4 semester hours

This course includes diverse topics dealing with the growth and development of behavior. Each
specific topic is subtitled on the student’s transcript after completing the course. An example is
psychology of early and middle adulthood. This course may be repeated, provided the topic is
different.



213 FUNDAMENTALS OF COUNSELING 3 semester hours

Prerequisite: PSYC 100 or permission of the instructor

This course offers an orientation to counseling. The major focus will be on rapport building and
developing interpersonal relationships, learning specific counseling strategies and techniques,
and applying some theories to helping others. This course would be useful for students entering
the helping fields.

233 ABNORMAL PSYCHOLOGY 3 semester hours

Prerequisite: PSYC 100 or permission of the instructor

This course covers the study of pathological behavior generally, with major emphasis on the
nature, causes, prevention, and treatment of mental disorders.

193 234 DIAGNOSIS OF MENTAL DISORDERS 1 semester hour

Prerequisite or concurrent enrollment: PSYC 233

This course will provide an overview of the Diagnostic and Statistical Manual-1V-TR and will
provide students opportunities to learn more about the major mental disorders and the criteria
needed for diagnosing these disorders.

240 SOCIAL PSYCHOLOGY 3 semester hours

Prerequisite: PSYC 100 or permission of the instructor

This course covers the study of human behavior in a social setting. Interpersonal relations are
considered in the light of principles of attitude formation, prejudice, group dynamics, leadership,
etc.

260 COGNITIVE PSYCHOLOGY 3 semester hours

Prerequisite: PSYC 100 or permission of the instructor

This course examines the key issues associated with the scientific study of cognitive psychology
including research methodology, neurology, perception, attention, memory, language, and
problem solving.

270 NEUROPSYCHOLOGY 3 semester hours

Prerequisite: PSYC 100 or permission of the instructor

This course is about the relationship between physical processes and psychological phenomenon.
Consciousness, sensation, perception, memory, and other mental activities will be explored from
the perspective that neurological and chemical processes are the basis of all personal experience.

289 RESEARCH METHODS I: DESIGN AND ANALYSIS 4 semester hours

Prerequisite(s): PSYC 100 and MATH 123 or permission of the instructor

Recommended prerequisite: CSCI 150

This course is an introductory analysis of methods, techniques, and procedures used in
behavioral science research. The material covers the basics of hypothesis testing and research
design as well as the descriptive and inferential statistical procedures most relevant to research in
psychology. Data entry and analysis using SPSS

are also covered.

301 THE INSTITUTIONAL REVIEW BOARD 1 semester hour

Prerequisite: ENGL 106, 107, or 206 or permission of the instructor

This course examines the key issues associated with research ethics and the Institutional Review
Board (IRB), including the proposal submission process at The University of Findlay.
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309 HEALTH PSYCHOLOGY 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course focuses on the psychological factors that impact the health of children and adults.
Students learn how psychological research methods, theories, and principles can be applied to
enhance biomedical approaches for promoting health and treating illness. Students become aware
of the experiences of treating patients in the hospital setting, factors that affect adherence to
medical regimens, and sources of problems in patient/practitioner relationships. Individual
behavioral change projects and group research are assigned to acquaint students with the
methods needed to create healthier lifestyles.

310 STUDIES IN BEHAVIOR 2 to 4 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course covers topics from the mainstream of contemporary experimental psychology. Each
specific topic is subtitled on the student’s transcript. Examples of the subtitles are drugs,
psychology of religious behavior, and psychology and the law. The course may be repeated,
provided the topic is different.

312 STUDIES IN PERSONALITY 2 to 4 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course covers several topics typically associated with the human personality. Each specific
topic is subtitled on the student’s transcript. An example of a subtitle is tests and measurements.
The course may be repeated, provided the topic is different.

314 READINGS IN PSYCHOLOGY 1 to 3 semester hour(s)

Prerequisites: ENGL 106, 107, or 206 and three courses in psychology and/or permission of the
instructor

This course has no specific content area; rather its content is chosen by the student via his or her
special interest. It may involve an individual or group approach. This is a repeatable course and
is graded S/U.

315 ANIMAL BEHAVIOR 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course will provide the student with a general background of the field of animal behavior,
including theoretical perspectives and applied examples. Study will cross the taxa, with special
attention to domesticated species.

320 THEORIES OF PERSONALITY 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course offers an integrated approach to the structure, dynamics, and development of
personality as viewed by the major theorists of the day. Research methodology is considered, as
well as major determinants of personality development.

328 COMMUNITY - URBAN FIELD EXPERIENCES variable credit

Prerequisites: ENGL 106, 107, or 206, PSYC 100, approval of the Community-Urban Field
Experiences director, minimum 2.75 GPA, and have earned a minimum of 30 semester hours at
The University of Findlay
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This course involves guided work-study field or service learning experiences outside the normal
classroom setting. Up to 15 hours may be earned in one semester. Opportunities exist in the
Findlay area or throughout

the United States. This course will be graded S/U and may be repeated with a maximum of 15
semester hours applying toward a degree. Students will meet periodically as a group with the
CUE director.

330 APPLIED SPORT PSYCHOLOGY 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course will introduce students to the field of applied sport psychology from the perspective
of a coach. Application of sport psychology theories will be applied to the areas of leadership,
motivation, decision making, group effectiveness and team-building, peak performance, arousal,
imagery, and concentration. Prospective coaches, physical or occupational therapists, athletic
trainers, and student-athletes could benefit from this course.

350 PSYCHOLINGUISTICS 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor
This course examines the key issues associated with the scientific study of language and
language development. Topics include the brain and language, sensation and perception,
memory, development, and pragmatics.

355 PSYCHOLOLOGY AND LAW 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course examines the key issues associated with the scientific study of psychology and the
law including the legal system, crime, jury behavior, the trial process, and civil court issues.

360 HISTORY OF PSYCHOLOGY 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206, PSYC 100, and junior standing or permission of the
instructor

This course covers the history of human behavior from early interpretations by the Greeks and
others to modern scientific psychology. The emergence of psychology as an independent
discipline apart from the Natural Philosophy is highlighted.

365 EVOLUTIONARY PSYCHOLOGY 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206, PSYC 100, and junior standing or permission of the
instructor

The course will examine the major tenets of Evolutionary Psychology and how the evolutionary
perspective influences our perceptions of self. Of particular note will be the evaluation of the
hypothesis that there is a mismatch between the evolved human brain and the pressures of
modern society.

370 SENSATION AND PERCEPTION 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206, PSYC 100, and junior standing or permission of the
instructor

This course focuses on the processes of sensation and perception and the laboratory studies
associated with these processes. Sensation can be defined as the processes involved in converting
physical energy into neural signals. Perception can be defined as the processes involved in
creating internal experiences that correlate with the physical world around us

11



375 COGNITIVE DEVELOPMENT 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206, PSYC 100, and junior standing or permission of the
instructor

This course examines the key issues associated with the scientific study of cognitive
developmental psychology through the lifespan. Topics include neurological development,
sensation and perception, consciousness, memory, language, creativity, and social cognition.

380 CHILD AND ADOLESCENT DEVELOPMENT 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This is an advanced course in the field of developmental psychology. Observational, survey, or
interview research is utilized for experiential learning. Special attention will be given to how the
science of development applies in context.

385 DEATH EDUCATION 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 100 or permission of the instructor

This course provides an exploration of the scientific study of death, dying, and bereavement. In
addition to a general discussion of cultural perspectives and issues of death and dying, the main
focus of the course is an overview of how death and dying is scientifically examined over the life
span.

389 RESEARCH METHODS II: EXPERIMENTATION 4 semester hours

Prerequisite(s): ENGL 106, 107, or 206 and PSYC 289 or permission of the instructor

The course is intended to advance the student’s understanding of experimental research methods.
The course covers basic and advanced principles of experimental design. The research process is
highlighted from forming initial conceptions to publishing professional manuscripts.

428 SENIOR CAPSTONE SEMINAR 3 semester hours

Prerequisite(s): ENGL 106, 107, or 206, PSYC 100, PSYC 328, and major in psychology with
senior standing or permission of the instructor

This capstone course offers students the opportunity to evaluate where they have been, where
they are now, and where they want to be personally and professionally. Students will also select a
semester-long project, research study, or extensive field experience that utilizes their skills and
integrates their learning in psychology.

12



Assessment Process

It is important that both you and the psychology faculty assess
from time to time the progress you are making while studying
psychology at the University of Findlay. This offers you the
opportunity to determine whether you are gaining the appropriate
level of skill to be successful either in the world of work or in graduate
school, should you want to pursue an advanced degree.

One simple way of knowing how you are doing is to look at your
G.P.A. Your grades provide you with an objective measure of how
well you are doing in individual classes. However, grades are not the
only measurement of progress. The psychology department has built
into your course of study several course experiences that will
increase your personal and professional abilities:

1. CAREER PLANNING- a sequence of three courses to be taken
during the four years of undergraduate study:

e PSYC 128, Orientation to Psychology. This course is taken
along with PSYC 100, General Psychology, and orients you
to the psychology department and helps you begin thinking
about how to best use your four years at the University of
Findlay to prepare for what you wish to do after graduation.

e PSYC 328, Mentored Field Experience. In the junior or
senior year, you will apply the skills and knowledge you have
gained in an out-of-class field setting. Students will
volunteer their time in a local agency or organization and will
have a mentor assigned to them to guide and direct their
activities.

e PSYC 428, Senior Capstone Seminar and Review. This
capstone course offers you the opportunity to evaluate
where you have been, where you are now, and where you
want to be personally and professionally as you approach
graduation. Students will select a semester long project,
research study or extensive field experience, as well as

13



participate in classroom activities that demonstrate the
various skills needed to be successful in the field

2. PORTFOLIO - This is optional for students. This is a personal
collection of materials and learning experiences that serve as a
professional portrait of abilities and skills gained while studying at
the University of Findlay. Students may assemble the following
materials or class projects/papers in a folder.

Portfolios shall include the following:

PSYC 128 paper and project

Supervisor and self-evaluation forms and paper from PSYC
328

PSYC 289 (Research Methods 1) and PSYC 389 (Research
Methods Il) projects

Any independent research conducted

Resume

¢ Meetings and workshops attended

e List of extracurricular activities

e Leadership positions held on or off campus

e List of work experiences (paid and volunteer)

Transcript or summary of classes or grades

GRE scores (if applicable)

Writing samples from two or three psychology classes

Final exam paper from English 106 or 107 or 206

In addition to the required information listed above, students
may also include the following:

Letters of recommendation

One writing sample for each year of study at The University
of Findlay from courses outside psychology

Anything else that reflects the work and progress during
your academic years

Information on how and when these portfolios will be
established will be discussed during the PSYC 128 class in your
freshman year.

14



Community Agencies in Hancock County
that are possible sites for the
Community and Urban Experience

BASIC LIVING NEEDS

CHOPIN Hall

Home Energy Assistance (H.E.A.P.)

Salvation Army
Woman-Infants-Children (WIC)

Hancock County Job and Family Services

COUNSELING

Family Resource Centers
Century Health

Harmony House (Open Arms)
First Step

Lutheran Social Services

Orchard Hill (BVRHC)
Women’s Resource Center

ELDERLY SERVICES

Birchaven Retirement Village
Bureau of Concern

Elderly Nutrition Services
Fox Run Manor

Green Thumb

Hancock Co. Agency on Aging

Judson Palmer Home
Sunrise Assisted Living of Findlay

15
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HEALTH-Cont.

Multiple Sclerosis Society
Planned Parenthood of NW Ohio
Positive Actions (AIDS Coalition)

HOUSING

City Mission

Findlay Hope House for the Homeless

Habitat for Humanity

Loudan Home (Unwed mothers)

Open Arms Domestic Violence and
Rape Crisis Services

OTHER

Hancock Juvenile/Adult Court
System

HR Department at UF and local
businesses

Humane Society and area
veterinarians

United Way of Hancock Co.

Volunteer Center

RECREATIONAL

Hancock County Park District
YMCA



HEALTH

Alzheimer’s Respite Care Society
American Cancer Society
American Diabetes Association
American Heart Association
American Red Cross

Arthritis Foundation

Bridge Home Health and Hospice
Cancer Patient Services

Cystic Fibrosis Foundation
Fostoria Home Health Care
Kidney Foundation

Life Dimensions

Lupus Foundation of America
Make-a-Wish Foundation

SPIRITUAL DEVELOPMENT

Area Churches (146)
Youth for Christ

VOCATIONAL

Findlay City Schools Adult Basic Ed.
Ohio Bureau of Employment Services
Vocational Rehabilitation Service

YOUTH DEVELOPMENT

Boy Scouts

Campfire USA

Children’s Mentoring Connection
Girl Scouts of Appleseed Ridge

SPECIAL NEEDS

Betty Jane Speech/Language Services
Blanchard Valley Center and School
Bureau for Children with Medical

Handicaps

CASA

Citizens Opposing Drug/Alcohol
Abuse (CODA)

Community Partnership for Cancer

Substance Abuse Prevention
(S.AB.AH)
Diversion Treatment Foster Care
(Adolescents)
Findlay City Schools Grads
Hancock County Society for the
Handicapped
Read-for-L.1.F.E.

FABSS (Findlay After and Before School Sessions)
Findlay and Hancock County Guidance Counselors and School Psychologists

Hancock County Child Day Care Center

Head Start

Ohio State University Extension (4-H, etc.)

Step-by-Step Early Childhood

Training Ohio’s Parents for Success (TOPS)
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Job/Graduate School Information

Psychology majors have many opportunities to work in a variety of settings after they graduate. In
addition, some students choose to go on to graduate school to pursue an advanced degree. The
following section outlines information that will assist psychology majors who want to know more
about using the psychology degree in the work world and/or learn more about the various graduate
school options.

JOB OUTLOOK FOR THE FUTURE

Employment for psychologists is expected to grow through 2010. Employment in health-care is
expected to grow the fastest. Job opportunities in schools, public and private social service agencies,
and management consulting agencies will open up. Companies will look towards psychologists in
survey design, analysis, and research to increase their sales.

Opportunities for people with doctoral degrees from leading universities with an applied emphasis
should be available.

Graduates who hold a master’s degree in psychology will be eligible for jobs in school and industrial-
organizational psychology. Those with degrees in school psychology should have the best job
prospects due to the expected increase in student counseling and mental health services. People who
have a master’s degree in psychology and have several years of business and industry experience may
be able to hold jobs in consulting and marketing research. Others with master’s degrees may work as
psychological assistants or counselors under the direct guidance of licensed psychologists, in
universities, government, or private companies dealing with data collection and research.

There will be few opportunities related to psychology existing for bachelor’s degree holders. Some
will be able to find employment as assistants in rehabilitation centers, or in other jobs involving data
collection and analysis. Others who have met state certification requirements may become high
school psychology teachers.

Appleby, D. (2003). The Savvy Psychology Major. lowa: Kendall/Hunt Publishing
Company.
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Occupational Outlook Handbook, 2010-11
Edition
FoNT size: = @ priv: E

(PDE) £+

Psychologists

) Nature of the Work

) Training, Other Qualifications, and Advancement
) Employment

) Job Outlook

) Projections

) Earnings

. Wages

) Related Occupations

) Sources of Additional Information

Significant Points

o About 34 percent of psychologists are self-employed, mainly as
private practitioners and independent consultants.

° Employment growth will vary by specialty; for example, clinical,
counseling, and school psychologists will have 11 percent growth;
industrial-organizational psychologists, 26 percent growth; and 14
percent growth is expected for all other psychologists.

o Acceptance to graduate psychology programs is highly competitive.

o Job opportunities should be the best for those with a doctoral degree
in a subfield, such as health; those with a master’s degree will have good
prospects in industrial-organization; bachelor’s degree holders will have

limited prospects.
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Nature Of the WOI’k About this section &

Psychologists study mental processes and human behavior by observing,
interpreting, and recording how people and other animals relate to one
another and the environment. To do this, psychologists often look for
patterns that will help them understand and predict behavior using scientific
methods, principles, or procedures to test their ideas. Through such

research studies, psychologists have learned much that can help increase
understanding between individuals, groups, organizations, institutions,

nations, and cultures.

Like other social scientists, psychologists formulate theories, or hypotheses,
which are possible explanations for what they observe. But unlike other
social science disciplines, psychologists often concentrate on individual
behavior and, specifically, in the beliefs and feelings that influence a

person’s actions.

Research methods vary with the topic which they study, but by and large,
the chief techniques used are observation, assessment, and
experimentation. Psychologists sometimes gather information and evaluate
behavior through controlled laboratory experiments, hypnosis, biofeedback,
psychoanalysis, or psychotherapy, or by administering personality,
performance, aptitude, or intelligence tests. Other methods include
interviews, questionnaires, clinical studies, surveys, and observation—
looking for cause-and-effect relationships between events and for broad

patterns of behavior.

Research in psychology seeks to understand and explain thought, emotion,
feelings, or behavior. The research findings of psychologists have greatly
increased our understanding of why people and animals behave as they do.
For example, psychologists have discovered how personality develops and
how to promote healthy development. They have gained knowledge of how
to diagnose and treat alcoholism and substance abuse, how to help people

change bad habits and conduct, and how to help students learn. They
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understand the conditions that can make workers more productive. Insights
provided by psychologists can help people function better as individuals,

friends, family members, and workers.

Psychologists may perform a variety of duties in a vast number of
industries. For example, those working in health service fields may provide
mental healthcare in hospitals, clinics, schools, or private settings.
Psychologists employed in applied settings, such as business, industry,
government, or nonprofit organizations, may provide training, conduct
research, design organizational systems, and act as advocates for

psychology.

Psychologists apply their knowledge to a wide range of endeavors, including
health and human services, management, education, law, and sports. They

usually specialize in one of many different areas.

Clinical psychologists—who constitute the largest specialty—are concerned
with the assessment, diagnosis, treatment, and prevention of mental
disorders. While some clinical psychologists specialize in treating severe
psychological disorders, such as schizophrenia and depression, many others
may help people deal with personal issues, such as divorce or the death of a
loved one. Often times, clinical psychologists provide an opportunity to talk
and think about things that are confusing or worrying, offering different
ways of interpreting and understanding problems and situations. They are
trained to use a variety of approaches aimed at helping individuals, and the

strategies used are generally determined by the specialty they work in.

Clinical psychologists often interview patients and give diagnostic tests in
their own private offices. They may provide individual, family, or group
psychotherapy and may design and implement behavior modification
programs. Some clinical psychologists work in hospitals where they
collaborate with physicians and other specialists to develop and implement
treatment and intervention programs that patients can understand and

comply with. Other clinical psychologists work in universities and medical
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schools, where they train graduate students in the delivery of mental health
and behavioral medicine services. A few work in physical rehabilitation
settings, treating patients with spinal cord injuries, chronic pain or iliness,
stroke, arthritis, or neurological conditions. Others may work in community
mental health centers, crisis counseling services, or drug rehabilitation

centers, offering evaluation, therapy, remediation, and consultation.

Areas of specialization within clinical psychology include health psychology,
neuropsychology, geropsychology, and child psychology. Health
psychologists study how biological, psychological, and social factors affect
health and illness. They promote healthy living and disease prevention
through counseling, and they focus on how patients adjust to illnesses and
treatments and view their quality of life. Neuropsychologists study the
relation between the brain and behavior. They often work in stroke and
head injury programs. Geropsychologists deal with the special problems
faced by the elderly. Work may include helping older persons cope with
stresses that are common in late life, such as loss of loved ones, relocation,
medical conditions, and increased care-giving demands. Clinical
psychologists may further specialize in these fields by focusing their work in
a number of niche areas including mental health, learning disabilities,
emotional disturbances, or substance abuse. The emergence and growth of
these, and other, specialties reflects the increasing participation of

psychologists in direct services to special patient populations.

Often, clinical psychologists consult with other medical personnel regarding
the best treatment for patients, especially treatment that includes
medication. Clinical psychologists generally are not permitted to prescribe
medication to treat patients; only psychiatrists and other medical doctors
may prescribe most medications. (See the statement on physicians and
surgeons elsewhere in the Handbook.) However, two States—Louisiana and
New Mexico—currently allow appropriately trained clinical psychologists to

prescribe medication with some limitations.

Counseling psychologists advise people on how to deal with problems of
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everyday living, including problems in the home, place of work, or
community, to help improve their quality of life. They foster well-being by
promoting good mental health and preventing mental, physical, and social
disorders. They work in settings such as university or crisis counseling
centers, hospitals, rehabilitation centers, and individual or group practices.
(See also the statements on counselors and social workers elsewhere in the
Handbook.)

School psychologists work with students in early childhood and elementary
and secondary schools. They collaborate with teachers, parents, and school
personnel to create safe, healthy, and supportive learning environments for
all students. School psychologists address students' learning and behavioral
problems, suggest improvements to classroom management strategies or

parenting techniques, and evaluate students with disabilities and gifted and

talented students to help determine the best way to educate them.

They improve teaching, learning, and socialization strategies based on their
understanding of the psychology of learning environments. They also may
evaluate the effectiveness of academic programs, prevention programs,
behavior management procedures, and other services provided in the school

setting.

Industrial-organizational psychologists apply psychological principles and
research methods to the workplace in the interest of improving the quality
of worklife. They also are involved in research on management and
marketing problems. They screen, train, and counsel applicants for jobs, as
well as perform organizational development and analysis. An industrial
psychologist might work with management to reorganize the work setting
in order to enhance productivity. Industrial psychologists frequently act as

consultants, brought in by management to solve a particular problem.

Developmental psychologists study the physiological, cognitive, and social
development that takes place throughout life. Some specialize in behavior

during infancy, childhood, and adolescence, or changes that occur during
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maturity or old age. Developmental psychologists also may study
developmental disabilities and their effects. Increasingly, research is
developing ways to help elderly people remain independent as long as

possible.

Social psychologists examine people's interactions with others and with the
social environment. They work in organizational consultation, marketing
research, systems design, or other applied psychology fields. Many social
psychologists specialize in a niche area, such as group behavior, leadership,

attitudes, and perception.

Experimental or research psychologists work in university and private
research centers and in business, nonprofit, and governmental
organizations. They study the behavior of both human beings and animals,
such as rats, monkeys, and pigeons. Prominent areas of study in
experimental research include motivation, thought, attention, learning and
memory, sensory and perceptual processes, effects of substance abuse, and

genetic and neurological factors affecting behavior.

Forensic psychologists use psychological principles in the legal and criminal
justice system to help judges, attorneys, and other legal professionals
understand the psychological findings of a particular case. They are usually
designated as an expert witness and typically specialize in one of three
areas: family court, civil court, and criminal court. Forensic psychologists
who work in family court may offer psychotherapy services, perform child
custody evaluations, or investigate reports of child abuse. Those working in
civil courts may assess competency, provide second opinions, and provide
psychotherapy to crime victims. Criminal court forensic psychologists often
conduct evaluations of mental competency, work with child witnesses, and

provide assessment of juvenile or adult offenders.

Work environment. Psychologists' work environments vary by subfield and
place of employment. For example, clinical, school, and counseling

psychologists in private practice frequently have their own offices and set
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their own hours. However, they usually offer evening and weekend hours to
accommodate their clients. Those employed in hospitals, nursing homes,
and other healthcare facilities may work shifts that include evenings and
weekends, and those who work in schools and clinics generally work regular
daytime hours. Most psychologists in government and industry have

structured schedules.

Psychologists employed as faculty by colleges and universities divide their
time between teaching and research and also may have administrative

responsibilities; many have part-time consulting practices.

Increasingly, a good number of psychologists work as part of a team,
consulting with other psychologists and medical professionals. Many

experience pressures because of deadlines, tight schedules, and overtime.

Psychologists who deal directly with patients must be emotionally stable,

mature, sensitive, and have strong communication skills.
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Training, Other Qualifications, and Advancement

About this section &

A master's or doctoral degree, and a license, are required for most

psychologists.

Education and training. A doctoral degree usually is required for
independent practice as a psychologist. Psychologists with a Ph.D. or Doctor
of Psychology (Psy.D.) qualify for a wide range of teaching, research,
clinical, and counseling positions in universities, healthcare services,
elementary and secondary schools, private industry, and government.
Psychologists with a doctoral degree often work in clinical positions or in
private practices, but they also sometimes teach, conduct research, or carry

out administrative responsibilities.

A doctoral degree generally requires about 5 years of full-time graduate
study, culminating in a dissertation based on original research. Courses in
quantitative experimental methods and research design, which include the
use of computer-based analysis, are an integral part of graduate study and
are necessary to complete the dissertation. The Psy.D. degree may be based
on practical work and examinations rather than a dissertation. In clinical,
counseling, and school psychology, the requirements for the doctoral degree

usually include an additional year of post-doctoral supervised experience.

A specialist degree or its equivalent is required in most States for an
individual to work as a school psychologist, although some States credential
school psychologists with master's degrees. A specialist (Ed.S.) degree in
school psychology requires a minimum of 2 years of full-time graduate
study (at least 60 graduate semester hours) and a 1-year full-time
internship during the third year. Because their professional practice
addresses educational and mental health components of students'
development, school psychologists' training includes coursework in both

education and psychology.

People with a master's degree in psychology may work as industrial-
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organizational psychologists. They also may work as psychological
assistants conducting research under the direct supervision of doctoral-level
psychologists. A master's degree in psychology requires at least 2 years of
full-time graduate study. Requirements usually include practical experience
in an applied setting and a master's thesis based on an original research

project.

Competition for admission to graduate psychology programs is keen. Some
universities require applicants to have an undergraduate major in
psychology. Others prefer only coursework in basic psychology with
additional courses in the biological, physical, and social sciences, and in

statistics and mathematics.

A bachelor's degree in psychology qualifies a person to assist psychologists
and other professionals in community mental health centers, vocational
rehabilitation offices, and correctional programs. Bachelor's degree holders
may also work as administrative assistants for psychologists. Many,
however, find employment in other areas, such as sales, service, or business

management.

In the Federal Government, candidates must have a bachelor's degree with
a minimum of 24 semester hours in psychology, or a combination of
education and experience to qualify for entry-level positions. However,
competition for these jobs is keen because this is one of the few ways in

which one can work as a psychologist without an advanced degree.

The American Psychological Association (APA) presently accredits doctoral
training programs in clinical, counseling, and school psychology, as well as
institutions that provide internships for doctoral students in school, clinical,
and counseling psychology. The National Association of School
Psychologists, with the assistance of the National Council for Accreditation
of Teacher Education, helps to approve advanced degree programs in school

psychology.
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Clinical psychologists in Louisiana and New Mexico who prescribe
medication are required to complete a post-doctoral master’s degree in
clinical psychopharmacology and pass a National exam approved by the

State Board of Examiners of psychologists.

Licensure. Psychologists in a solo or group practice or those who offer any
type of patient care—including clinical, counseling, and school
psychologists—must meet certification or licensing requirements in all
States and the District of Columbia. Licensing laws vary by State and by
type of position and require licensed or certified psychologists to limit their
practice to areas in which they have developed professional competence
through training and experience. Clinical and counseling psychologists
usually need a doctorate in psychology, an approved internship, and 1 to 2
years of professional experience. In addition, all States require that
applicants pass an examination. Most State licensing boards administer a
standardized test, and many supplement that with additional oral or essay
questions. Some States require continuing education for renewal of the

license.

The National Association of School Psychologists (NASP) awards the
Nationally Certified School Psychologist (NCSP) designation, which
recognizes professional competency in school psychology at a national,
rather than State, level. Currently, 31 States recognize the NCSP and allow
those with the certification to transfer credentials from one State to another
without taking a new certification exam. In States that recognize the NCSP,
the requirements for certification or licensure and those for the NCSP often
are the same or similar. Requirements for the NCSP include the completion
of 60 graduate semester hours in school psychology; a 1,200-hour
internship, 600 hours of which must be completed in a school setting; and a

passing score on the National School Psychology Examination.

Other qualifications. Aspiring psychologists who are interested in direct
patient care must be emotionally stable, mature, and able to deal effectively

with people. Sensitivity, compassion, good communication skills, and the
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ability to lead and inspire others are particularly important qualities for
people wishing to do clinical work and counseling. Research psychologists
should be capable of detailed work both independently and as part of a
team. Patience and perseverance are vital qualities, because achieving
results in the psychological treatment of patients or in research may take a

long time.

Certification and advancement. The American Board of Professional
Psychology (ABPP) recognizes professional achievement by awarding
specialty certification in 13 different areas, such as psychoanalysis,
rehabilitation, forensic, group, school, clinical health, and couple and family.
To obtain board certification in a specialty, candidates must meet general
criteria which consist of having a doctorate in psychology, as well as State
licensure. Each candidate must then meet additional criteria of the specialty
field, which is usually a combination of postdoctoral training in their
specialty, several years of experience, and professional endorsements, as
determined by the ABPP. Applicants are then required to pass the specialty

board examination.

Psychologists can improve their advancement opportunities by earning an
advanced degree and by participation in continuing education. Many
psychologists opt to start their own private practice after gaining

experience working in the field.

Em p | Oym ent About this section &

Psychologists held about 170,200 jobs in 2008. Educational institutions
employed about 29 percent of psychologists in positions other than
teaching, such as counseling, testing, research, and administration. About
21 percent were employed in healthcare, primarily in offices of mental
health practitioners, hospitals, physicians' offices, and outpatient mental
health and substance abuse centers. Government agencies at the State and
local levels employed psychologists in correctional facilities, law

enforcement, and other settings.
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After several years of experience, some psychologists—usually those with
doctoral degrees—enter private practice or set up private research or
consulting firms. About 34 percent of psychologists were self-employed in

2008—mainly as private practitioners.

In addition to the previously mentioned jobs, many psychologists held
faculty positions at colleges and universities and as high school psychology

teachers. (See the statements on teachers—postsecondary and teachers—

kindergarten, elementary, middle, and secondary elsewhere in the
Handbook.)

J 0] b OU tI 00 k About this section &

Employment of psychologists is expected to grow as fast as average. Job
prospects should be the best for people who have a doctoral degree from a
leading university in an applied specialty, such as counseling or health, and
those with a specialist or doctoral degree in school psychology. Master's

degree holders in fields other than industrial-organizational psychology will

face keen competition. Opportunities will be limited for bachelor's degree

holders.

Employment change. Employment of psychologists is expected to grow 12
percent from 2008 to 2018, about as fast as the average for all occupations.
Employment will grow because of increased demand for psychological
services in schools, hospitals, social service agencies, mental health centers,

substance abuse treatment clinics, consulting firms, and private companies.

Demand for school psychologists will be driven by a growing awareness of
how students’' mental health and behavioral problems, such as bullying,
affect learning. School psychologists will also be needed for general student
counseling on a variety of other issues, including working with students
with disabilities or with special needs, tackling drug abuse, and consulting

and managing personal crisis.

Spurring demand for clinical psychologists will continue to be the rising
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healthcare costs associated with unhealthy lifestyles, such as smoking,
alcoholism, and obesity, which have made prevention and treatment more
critical. An increase in the number of employee assistance programs, which
help workers deal with personal problems, also should lead to employment
growth for clinical and counseling specialties. More clinical and counseling
psychologists will be needed to help people deal with depression and other
mental disorders, marriage and family problems, job stress, and addiction.
The growing number of elderly will increase the demand for psychologists
trained in geropsychology to help people deal with the mental and physical
changes that occur as individuals grow older. There also will be increased

need for psychologists to work with returning veterans.

Industrial-organizational psychologists also will be in demand to help to
boost worker productivity and retention rates in a wide range of businesses.
Industrial-organizational psychologists will help companies deal with issues
such as workplace diversity and antidiscrimination policies. Companies also
will use psychologists' expertise in survey design, analysis, and research to

develop tools for marketing evaluation and statistical analysis.

Job prospects. Job prospects should be best for people who have a doctoral
degree from a leading university in an applied specialty, such as counseling
or health, and those with a specialist or doctoral degree in school
psychology. Psychologists with extensive training in quantitative research
methods and computer science may have a competitive edge over applicants

without such background.

Master's degree holders in fields other than industrial-organizational
psychology will face keen competition for jobs because of the limited
number of positions that require only a master's degree. Master's degree
holders may find jobs as psychological assistants or counselors, providing
mental health services under the direct supervision of a licensed
psychologist. Still, others may find jobs involving research and data

collection and analysis in universities, government, or private companies.
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Opportunities directly related to psychology will be limited for bachelor's
degree holders. Some may find jobs as assistants in rehabilitation centers or
in other jobs involving data collection and analysis. Those who meet State

certification requirements may become high school psychology teachers.

Projections Data avout tis section @

Projections data from the National Employment Matrix

Change,

Projected L )
Occupational ' SOC | Employment, Employment, Numbe | Percen | Detailed
Title Code 2008 2018 r t Statistics
Psychologists |12~ " |170,200 190,000 19,700 |12 [PDF]|[XLS]
Clinical,
counseling, 19-
and school 3031 152,000 168,800 16,800 |11 [PDF] | [XLS]
psychologists
Industrial- 19-
organizational 3032 2,300 2,900 600 26 [PDF] | [XLS]
psychologists
Psychologists, |19- 1,5 44 18,300 2,300 |14 [PDF] |[XLS]

all other 3039

NOTE: Data in this table are rounded. See the discussion of the employment
projections table in the Handbook introductory chapter on Occupational
Information Included in the Handbook.

Ear n | n g S About this section &

Median annual wages of wage and salary clinical, counseling, and school
psychologists were $64,140 in May 2008. The middle 50 percent earned
between $48,700 and $82,800. The lowest 10 percent earned less than
$37,900, and the highest 10 percent earned more than $106,840. Median
annual wages in the industries employing the largest numbers of clinical,

counseling, and school psychologists were:

Offices of other health practitioners $68,400
Elementary and secondary schools 65,710
State government 63,710
Outpatient care centers 59,130
Individual and family services 57,440

Median annual wages of wage and salary industrial-organizational
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psychologists were $77,010 in May 2008. The middle 50 percent earned
between $54,100 and $115,720. The lowest 10 percent earned less than
$38,690, and the highest 10 percent earned more than $149,120.

In 2008, about 31 percent of all psychologists were members of a union.

For the latest wage information:
The above wage data are from the Occupational Employment Statistics

(OES) survey program, unless otherwise noted. For the latest National,

State, and local earnings data, visit the following pages:

o clinical, counseling, and school psychologists
¢ industrial-organizational psychologists
« psychologists, all other

Related Occupations anout tnis section @

Psychologists work with people, developing relationships and comforting

them. Other occupations with similar duties include:

Clergy

Counselors

Funeral directors

Human resources, training, and labor relations managers and specialists

Market and survey researchers

Recreation workers

Social workers

Sociologists and political scientists

Teachers—special education

Psychologists also sometimes diagnose and treat problems and help
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patients recover. These duties are similar to those for:

Audiologists

Dentists

Optometrists

Physicians and surgeons

Radiation therapists

Speech-language pathologists

Sources of Additional Information aout this section ®

Disclaimer:
Links to non-BLS Internet sites are provided for your convenience and do

not constitute an endorsement.

For information on careers, educational requirements, financial assistance,

and licensing in all fields of psychology, contact:

American Psychological Association, Center for Psychology
Workforce Analysis and Research and Education Directorate, 750 First St.

NE., Washington, DC 20002. Internet: http://www.apa.org/students

For information on careers, educational requirements, certification, and

licensing of school psychologists, contact:

National Association of School Psychologists, 4340 East West Hwy.,
Suite 402, Bethesda, MD 20814. Internet: http://www.nasponline.org

Information about State licensing requirements is available from:

Association of State and Provincial Psychology Boards, P.O. Box

241245, Montgomery, AL 36124. Internet: http://www.asppb.org

Information about psychology specialty certifications is available from:
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http://www.bls.gov/oco/ocos085.htm
http://www.bls.gov/oco/ocos072.htm
http://www.bls.gov/oco/ocos073.htm
http://www.bls.gov/oco/ocos074.htm
http://www.bls.gov/oco/ocos299.htm
http://www.bls.gov/oco/ocos099.htm
http://www.bls.gov/oco/oco2001.htm#addinfo
http://www.bls.gov/oco/oco2001.htm#addinfo
http://www.apa.org/students
http://www.nasponline.org/
http://www.asppb.org/

o American Board of Professional Psychology, 600 Market St., Suite
300, Chapel Hill, NC 27516. Internet: http://www.abpp.org
O*NET-SOC Co d e Covel’ag € About this section &

Get more information from O*NET—the Occupational Information Network:
O*NET provides comprehensive information on key characteristics of

workers and occupations. For information on a specific occupation, select
the appropriate link below. For more information on O*NET, visit their

homepage.

Clinical Psychologists (19-3031.02)

Clinical, Counseling, and School Psychologists (19-3031.00)
Counseling Psychologists (19-3031.03)

Industrial-Organizational Psychologists (19-3032.00)

Neuropsychologists and Clinical Neuropsychologists (19-3039.01)
Psychologists, All Other (19-3039.00)

School Psychologists (19-3031.01)

Suggested citation: Bureau of Labor Statistics, U.S. Department of Labor, Occupational
Outlook Handbook, 2010-11 Edition, Psychologists, on the Internet at
http://www.bls.gov/oco/0cos056.htm (visited September 26, 2011).

Last Modified Date: December 17, 2009
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http://online.onetcenter.org/
http://online.onetcenter.org/link/summary/19-3031.02
http://online.onetcenter.org/link/summary/19-3031.00
http://online.onetcenter.org/link/summary/19-3031.03
http://online.onetcenter.org/link/summary/19-3032.00
http://online.onetcenter.org/link/summary/19-3039.01
http://online.onetcenter.org/link/summary/19-3039.00
http://online.onetcenter.org/link/summary/19-3031.01
http://www.bls.gov/oco/ocos056.htm

AN OVERVIEW OF PSYCHOLOGY AND
PSYCHOLOGISTS

Psychology is “the scientific study of behavior and mental processes,”
and its four goals are: to describe, understand, predict, and change behavior
and mental processes. Psychology is not only a science, but it is an
academic discipline and a profession (Appleby). Psychology is considered a
young science — about 125 years old (1. (2003)).

Psychologists formulate hypotheses and collect data to test their
validity. Their research methods vary depending on the topic that they
study. They may sometimes gather information through controlled
laboratory experiments by different analyses. They often experience
pressures due to deadlines, tight schedules, and overtime work. It is hard to
keep a daily routine because it gets interrupted frequently, and psychologists
may need to travel often for conferences or in order to conduct research
(Appleby). However, most psychologists report that they enjoy their work
(1. (2003)).

In 2000, psychologists held around 182,000 jobs. Out of ten
psychologists, approximately four are employed in educational institutions
and held positions such as counseling, testing, research, and administration;
three are employed in health services such as hospitals, rehabilitation
centers, and nursing homes; and one will be employed by governmental
agencies at the Federal, State, and local levels in hospitals, clinics, or
correctional settings (Appleby).

Training and Other Qualifications

People with master’s degrees work in group counseling practices, clinics,
programs for specific populations, and employee assistance programs. The
majority of states do now allow people with a master’s degree to have their
own private practice (Graduate School...).

Doctoral degrees are usually required for employment as a licensed clinical
or counseling psychologist. A Ph.D. opens up many opportunities in
teaching, research, and counseling positions. Psychologists with a Psy.D. (a
Doctor of Psychology degree) work in clinical positions or private practices
most often. To work as a school psychologist, an Ed.S. (Educations
Specialist degree) will 